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POSITIVE WORK CLIMATE

Top Strengths of Primary Opportunities for
f— UC SAN DIEGO @ IMPROVEMENT

1 staff members value my contributions 1 Valued member of UC San Diego
2 All welcomed 2 Career advancement
3 Practices principles of community 3 Have voice on campus

2016 » 2017 staff@ Work™
Statistically Significant < />

Changes:
4 3 Staff understand how their job directly contributes
A Work assigned equitably ° to UC San Diego’s mission
Appropriate stress
2 - . - out of 5 Staff feel their supervisors treat them with respect
alary an enents
A Satisfied with diversity programs Staff feel that sexual orientations are treated fairly
A Top leaders committed to diversity
W Al welcomed Staf feel supervisors are supportive of personal issues
W Feel valued by department

Staff know how to use their work tools

UC San Diego

To see more results of the Staff@Work survey, visit: blink.ucsd.edu/go/opasurveys



